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According to the American Recovery and Reinvestment Act of 2009 , all 
laborers employed by contractors and subcontractors working on stimulus 
projects related to this Act, must be paid prevailing wages. 
  
  

SEC. 1606. Notwithstanding any other provision of law and 
in a manner consistent with other provisions in this Act, all laborers 
and mechanics employed by contractors and subcontractors on 
projects funded directly by or assisted in whole or in part by 
and through the Federal Government pursuant to this Act shall 
be paid wages at rates not less than those prevailing on projects 
of a character similar in the locality as determined by the Secretary 
of Labor in accordance with subchapter IV of chapter 31 of title 
40, United States Code 

  
  
Additionally, recipients of federal stimulus funds are required to report on job 
creation and job retainage through the life of these projects.   
  
  

SEC. 1512. REPORTS ON USE OF FUNDS   
(c) RECIPIENT REPORTS.—Not later than 10 days after the end 
of each calendar quarter, each recipient that received recovery 
funds from a Federal agency shall submit a report to that agency 
that contains...(3)... (D) an estimate of the number of jobs created and 
the number of jobs retained by the project or activity; 

  
  
LCPtracker has the ability to assist your agency in meeting these Federal 
Stimulus Project requirements.  Inherent in our system is the ability to capture 
Certified Payroll Reports electronically and a robust Validation Engine to be 
assured that proper prevailing wages are being paid.  Furthermore, LCPtracker is 
able to track new hires and generate reports to verify your compliance with this 
Act. 
  
If you have any additional questions, feel free to respond to this email or call to 
the number(s) below. 
  
 
  
Mark Douglas                       or                  Kris Vincil  
(714) 669-0052 ext. 101                           (714) 669-0052 ext. 105 
 


